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What Have You Done for Me Lately? 





| iy all of the managing directors, 
league directors, national direc- 
tors, and others will take a quick 
look at the charter and by-laws of 
their organizations, they will find in 
the stated objectives “organization of 
new credit unions.” 

Perhaps it is the first and most 
prominently mentioned objective. 

If we will all review the notes on 
the speeches we have been making, 
we will find somewhere something 
about forming new credit unions. 

If we review our correspondence 
files, especially the letters in answer 
to the inquiries as to expenditures of 
our budgeted funds, there will be 
reference to bringing the credit 
union to additional groups of people. 

Now let us sit back in our chairs 
for a few moments and reflect upon 
this subject. What have we been 
doing lately? 

Vice President Alben Barkley tells 
the famous story of his rural con- 
stituent Farmer Jones. As County 
Judge, Barkley helped him with an 
estate; as Representative, Barkley 
sent Farmer Jones seed and trees; as 


Senator, Barkley helped Farmer 
Jones become refinanced by the 
Farm Credit Administration; and 


got his wife appointed postmistress. 
When he was running against Happy 
Chandler, he heard Farmer Jones 
was going to vote for Chandler. He 
hurried over to see Farmer Jones 
and recounted all he had done for 
him, and asked about the rumor. 
Farmer Jones sullenly stated, “Yeh, 
but what have you done for me 
lately?” 

I think it can be correctly assumed 
that many persons would rather aid 
a treasurer with his books, or see 
the supervisory authorities about a 
credit union problem, or show the 
credit or supervisory committees 
how to handle their respective jobs— 
than organize a new credit union. 

These things are worthwhile, but 
does it occur to us that these services 
are really taking people by the hand 
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and leading them to do the things 
which they themselves have agreed 
todo. After it is done how many of 
these people will stand up in a league 
meeting and acknowledge this serv- 
ice? To do so admits their own 
shortcomings. 

How many, like Farmer Jones, are 
likely to say, “Yeh, but what have 
you done for me lately?” 

How many leagues, no matter 
what size, have the manpower to 
render all the “services” to all the 
credit unions that need them? 

For the purpose of this discussion 
let us make a few comparisons. 

In a building and loan league, or 
similar organization, doesn’t every- 
one expect the local building and 
loan to have sufficient ingenuity to 
run its own affairs? 

Outside of policy pronouncements, 
and general guidance, do we not ex- 
pect most credit unions to have suffi- 
cient skill and ability to operate? 

Isn’t it better to bring a new credit 
union to a group of people who have 
none, than to spend hours distilling 
and refining the operational func- 
tions of a fairly-well operated credit 
union? 

Then let us organize! What are 
we waiting for? We have the or- 
ganization to do that job. Make use 
of every device at your command. 
If you are invited to make a speech 
at a chapter meeting, if possible, 
agree to do so only if the group will 
bring in a prospective credit union. 

If you are going to visit a neigh- 
boring town, ask them to let you ad- 
dress a prospective group. Ask! 
Ask! No salesman ever sold any- 
thing without asking. It may have 
been direct, or by indirection, but he 
asked the purchaser to buy. Per- 
haps it was only by calling time and 
time again, but the buyer uncon- 
sciously knew the salesman had on 
his mind—“Buy my product, it is 
good.” 

Let us get down to the business of 
selling, we have a quality product,— 
it is below the competitors’ price,— 
it will do the buyer good,—there is 
no maintenance or upkeep as it is 
more than self-sustaining, it im- 
proves the general welfare. 


If we more than fulfill our quotas 
on organization, it will answer all the 
questions at annual and chapter 
meetings as to where the money 
went, and what about the league 
dues. We brought credit unions to 
upteen thousand people.- There will 
be no Farmer Jones saying, “What 
have you done for me lately?” 
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You Are Welcome Back in Texas 
To THE EprirTor: 

Ever since the meeting of CUNA 
and its affiliates and the Texas Credit 
Union League in Houston, we have 
received a stream of thank you let- 
ters and comments from credit un- 
ionists all over the continent. 

In behalf of the Texas Credit Un- 
ion League and the Houston Credit 
Union Chapter, general convention 
chairman Chief Thomas and myself 
wish to express our gratitude for 
these many notes of appreciation 
from many fine credit union folks. 

We were honored to have been 
your hosts and cordially extend to 
everyone a traditional Texas au 
revoir “y’all come back.” 

Would you please extend our 


thanks to all these fine people 
through THe Bripce?—James M. 
Barry, Managing ' Director, Texas 


Credit Union League. 


Value in Cooperative Endeavor 
To Tue Crepir UNION NATIONAL 
ASSOCIATION 


Enclosed please find report of in- 
crease in membership. I feel this re- 
port is quite encouraging for a small 
community credit union like ours. 
I would not wish to state which of 
the pamphlets brought the most re- 
sults as I feel they are all very good. 
I do, however, feel that the loan and 
share insurance have been a real 
factor. I would like to thank all the 
members of the Cuna Society that I 
have done business with. They have 
been most helpful and courteous. We 
feel that the membership drive is 
only a start. Before closing I wish to 
state that I will be one of the first to 
call on your Society if in need of 
constructive material.—R. W. Shaw, 
Treasurer, Edmonton, Alberta. 


Courtesy and Consideration 
To: THE PRESIDENT OF Post OFFICE 
CrepIt UNION OF INDIANAPOLIS 


Just a word of appreciation to 
those responsible for the efficient and 
courteous service rendered by the 
Post Office Credit Union. It is com- 
mon knowledge around the Federal 
Building that this Unit really and 
truly functions for the sole benefit of 
the postal and federal employees. 
Many have, from time to time, voiced 
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their heartiest approval of your busi- 
ness methods, the expediency in 
handling the various transactions, 
the confidential advice provided 
merely on request, and the willing- 
ness to aid us all in solving our 
financial difficulties. 

While it is recognized that all of 
you perform your duties in connec- 
tion with this organization as a side- 
line and receive very little monetary 
compensation, if any, there is no pri- 
vate business of this nature in this 
city which can, or does, offer the 
type of friendly, genial service 
which could compare with that pro- 
vided by “Our” credit union. 

So—you can readily see why your 
volume of business is growing by 
leaps and bounds. Those of us who 
have taken advantage of your exem- 
plary service find pleasure and pride 
in recommending it to the newly 
appointed employees. THANKS A 
MILLION.—Robert E. Berlier, Sec., 
Local No. 130, National Federation of 
Post Office Clerks. 


A Chance To Boost Shares 
FROM THE EDITOR: 

Another credit union has just dis- 
tributed a chart illustrating level pay- 
ments on loans that would build the 
shares while the loan is repaid. 

If a person can afford to pay a regu- 
lar amount back each payday until 
the loan is paid, cannot the same 
amount be continued on the share 
side? The occasions to refinance a 
loan may keep a continuing loan bal- 
ance for a long time; or the occasion 
to borrow may prevent the usual 
growth of shares—but is it reasonable 
to assume that the payments to the 
credit union should stop at the precise 
point where the note can be marked 
“paid”? 

In fact, is it wise to adjust our ex- 
pense of living upward by the amount 
of the loan repayments before we get 
a buffer of savings on hands? Is it a 
sound theory for borrowers to oppose 
the continued payments on savings 
when the loan is paid—when they are 
so often dependent on a loan from 
other savings? 

Then if we are prone to criticize 
borrowers for not increasing their 
shares, is it good practice to put the 
emphasis on the achievement of get- 
ting the loan “PAID”? 


Has anyone experimented with a 
chart that continues until a respect- 
able loan account has become a re- 
spectable share account? 


Greater Than The Atom 
From: THE On10 Farm Bureau News 

The split atom releases a new kind 
of energy, more powerful than man 
ever before held in his hands. 

But one thing is more potent than 
the atom—the power that springs 
from human beings working 
gether. 

It was our capacity for teamwork 
that cracked the atom and disclosed 
the secret of the A-bomb. 

Now our world itself seems to be 
cracking apart. To hold it together 
we need to begin right in our home 
community. 

Let’s use this power that is ours— 
this capacity for teamwork—to build 
better communities by working with 
our neighbors. 


to- 


Enjoys Credit Union Business 
To: Crepir UNION NATIONAL 
ASSOCIATION 

Under separate cover I have re- 
turned your educational loan packet. 

In behalf of our credit union the 
writer wishes to extend appreciation 
for the fine spirit of cooperation and 
prompt service we have enjoyed in 
dealing with your organization. 

We are only a few months old but 
already see the possibilities of mold- 
ing something big and strong for the 
members to lean against in time of 
distress. We are thoroughly enjoy- 


ing every minute of TAW and 
its transactions. — TAW Employees 
Credit Union, W. A. Meighan, 
Treasurer. 


Your Credit Union's Future 
FROM THE EXECUTIVE-DIRECTOR OF 
PENNSYLVANIA ANNUAL REPORT 
To His LEAGUE 

Ever since the war ended there have 
been rumors and opinions about a 
coming depression. There seemed to 
be no foundation for such statements 
and there are few today. The repeti- 
tion of this opinion creates fear. This 
creation is a mental condition but jt 
can develop into a physical condition. 
Just try telling yourself each day that 
you don’t feel well and see what hap- 
pens. 

We can not afford to have a serious 
recession or a depression. It would be 
a threat to our democracy and a seri- 
ous handicap to our present world- 
wide program of assistance to the free 
countries of the world. Such a condi- 
tion would play into the hands of the 
Russian Government’s plans and ob- 
jectives. 

Certainly we must have some ad- 
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justment of our economic problems, 
price corrections, profit reductions, 
wage adjustments, production fluctua- 
tions, etc., as we pass from the past 
three year period of high production 
for replacement and shortage elimi- 
nations, but there is still a need for 
many articles and the adjustment pe- 
riod should not be too long or too 
severe. 

As there are many forces influenc- 
ing these adjustments, over which we 
have little or no control, every credit 
union should find it advisable to re- 
view its policies and prepare itself to 
meet any future conditions. This re- 
view must not be made in a state of 
fear but in a spirit of sound logic re- 
membering that our objective is con- 
tinued service to our members. 

UNDIVIDED PROFITS: Every 
credit union should increase its un- 
divided profit account to prepare for 
the maintenance of operations in the 
event that interest income is decreased 
because of lower loan demands, lower 
loan balances and reduced interest in- 
come. This should be done by resisting 
the desire to increase dividend pay- 
ment percentages. During the past 
year we have urged credit unions to 
keep dividend percentages increases 
within reasonable limits. We appre- 
ciate the reception given to our sug- 
gestions, however, some credit unions 
have reverted to high dividends, de- 
pleting their undivided profit accounts. 
We consider this a very unsound prac- 
tice. 

RESERVE FOR LOANS. Several 
years ago when loan balances were 
low the reserve balance seemed to be 
high. Today, however, with loan bal- 
ances two to four times the 1946 bal- 
ance, your reserve has decreased per- 
centage-wise in relation to outstanding 
loans. Reserve balance must be in- 
creased and maintained at a high level. 
This can best be done by a good De- 
linquency Control. A close control on 
delinquent payments is now a matter 
of great importance. Temporary lay- 
off from work, reduction in job classi- 
fications, high living costs, etc., will 
require consultation with borrowers, 
adjustment of payments, extension of 
loan payment schedules to maintain a 
proper schedule to provide the service 
needed by your members and for the 
protection of your credit union. 

The need for funds to meet loan de- 
mands and partial share withdrawals 
may require that you borrow money. 
If your investments have been re- 
deemed your opportunity to borrow 
may be seriously restricted. For sev- 
eral years we have suggested that you 
borrow against investments to open 
the doors of lending institutions. We 
continue this recommendation. It is 
possible, however, that some sources 


for loans may not be available and 
LOANS BETWEEN CREDIT UN- 
IONS may be a very vital process in 
credit union operations. We can not 
be independent as we are inter-de- 
pendent. A single credit union no mat- 
ter what its size is weak by itself. Our 
joint relationship each and every 
credit union working with one an- 
other is our strength. To accomplish 
this interlending there is a need for 
INCREASED SHARE DEPOSITS. It 
is surprising how many credit unions 
have limits on savings. Usually this 
is caused by consideration of a pos- 
sible reduced dividend rate. Let us 
not forget that THRIFT promotion is 
the primary purpose of our credit 
unions. Service is next which includes 
loan protection, adequate salaries, re- 
serves, etc. The payment of dividends 
is last and must always remain so, 
as your credit union is a cooperative, 
not a profit corporation. Our service 
includes LOANS TO MEMBERS 
which should not be curtailed simply 
because we are suspicious of the fu- 
ture. Our loan service should be con- 
tinued on a reasonable basis with 
credit extensions in relation to the 
problems of the borrower and the real 
need for financial assistance. Some- 
times the rules and regulations make 
it appear that the Board of Directors 
and Committees think that the credit 
union belongs to them, whereas, it 
belongs to the members and its opera- 
tions must be geared to their needs. 


SHARE WITHDRAWALS of entire 
accounts should be discouraged. Only 
those sums which are actually re- 
quired should be removed. The real 
test will be dependent upon how well 
a credit union has informed its mem- 
bers on the co-operative philosophy 
of your credit union and the credit 
union movement. 


ECONOMY PRESSURE in industry 
may result in pressure on credit 














"I'L say it's hot. 
I'm practically barbecued." 


unions in varying degrees. In order 
that we are prepared for such a con- 
dition every credit union should con- 
sider the advisability of being pre- 
pared to be more self sustaining as 
to time for meetings, expenses, per- 
forming its services, and absorbing 
the full cost of clerical assistance, 
space, and other essential items. 


The continued success of your credit 
union and every credit union, the ex- 
pansion of its services brings with it 
the increasing possibility of effort 
through legislation channels to restrict 
its field of activity. It is therefore es- 
sential that the officers and directors 
become personally acquainted with 
their State and Federal political repre- 
sentatives in order that we may de- 
velop a personal relationship that will 
insure favorable interest when the 
occasions require favorable under- 
standing. 


NEW CREDIT UNIONS must be 
organized, and more and more of them 
as quickly as possible, a rapid increase 
in the number of persons having credit 
union thrift and loan service is es- 
sential to our political and economic 
security. The assistance of every credit 
union is welcomed in our effort to 
create new credit unions. 


Last year we celebrated 100 years 
of Credit Union History. In Pennsyl- 
vania it was 15 years of credit union 
service, in the United States it was 
about 40 years of service. However, 
our greatest period of progress has 
been since 1934 as almost 80 percent 
of the credit unions have come into 
being within that period. 


Throughout our nation the coopera- 
tive way of doing things can, will and 
must play a very important part in 
the future economy of our country and 
in the protection of the economic in- 
terests of the working people of our 
country. 


The credit union movement is the 
greatest group of such mutual enter- 
prizes united in a single organization. 
Its objective is the development of 
thrift; its accomplishment, the control 
of our own money; its success to date 
has been outstanding; the future pro- 
vides an ever present opportunity for 
expansion and accomplishment far 
beyond the expectations of any one 
of us, its continuation is a guarantee to 
our children and their children. Its 
success rests in our hands, yours, your 
fellow directors and committee mem- 
bers; its success depends upon your 
continued loyal support which has 
been so graciously extended in the 
past, as your League working with 
all other Leagues, joined with our 
Credit Union National Association, go 
forward, united for our advancement 
and for our protection. 


The BRIDGE 














Your Stake in Thrift 


By J. W. EVANS 


(The need for thrift discussed by 
Mr. Evans in the following article 
was to aid the outstanding thrift ef- 
forts of the United States Savings 
Bond Program. The same observa- 
tions apply to credit unions, and 
especially to a need for a construc- 
tive source of credit which we create 
thru credit union savings. Credit 
union members by saving in their 
credit union have an advantage in 
that they create a low-cost construc- 
tive source of credit and provide for 
the investment of surplus credit 
union funds in Savings Bonds.) 


N increasing number of busi- 
ness concerns in Texas, as 
well as throughout the na- 

tion, are encouraging their em- 
ployees to save money by making 
available to them the Payroll Savings 
Plan for purchase of U. S. Savings 
Bonds. 

In the past year more than 2,000 
large companies have installed the 
Payroll Savings Plan, bringing the 
national total to 20,000. During the 
same period the number of em- 
ployees participating in the plan has 
jumped from 4,500,000 to 7,500,000—a 
gain of 3,000,000—and their total 
investment in Savings Bonds through 
deductions from wages and salaries 
has climbed from about $85,000,000 
to $150,000,000 per month. 

It is obvious that management has 
found good reasons for promoting 
the Payroll Savings Plan. What are 
these reasons? The worker benefits, 
of course, when he saves money, but 
why should management take on the 
responsibility and expense of helping 
him to save? What does the com- 
pany get out of it? 

The company benefits from (1) 
improved morale of employees, (2) 
less turnover of personnel, (3) less 
absenteeism, and (4) fewer acci- 
dents. In any office or plant—large 
or small—these benefits can be trans- 
lated into lower costs through great- 
er efficiency and more and better 
production. 


Affects Productivity 


Studies have proved that the 
worker’s feeling of insecurity can 
adversely affect his morale, char- 
acter and productivity. This feeling 
prevails today perhaps more than at 
any time in the nation’s history as 
the result of inflation, the confusion 
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attending our post-war readjust- 
ments, the uncertain international 
situation, and the increasingly com- 
plex problems of life. 

Although doubts and misgivings 
may assail the minds of people in all 
walks of life, many of those in the 
low-income brackets are especially 
the victims of the conscious or un- 
conscious knowledge that economic 
security has escaped them. 

It makes no difference whether 
their lack of financial security stems 
from genuine misfortune or from 
their disregard of simple economic 
facts and mismanagement of their 
own personal finances—their psy- 
chological reaction detracts from 
their value to themselves and to their 
employers. 

In the employee, the feeling of 
economic insecurity manifests itself 
by restlessness and by dissatisfaction, 
indifference and carelessness in his 
work, which increase the company’s 
operating costs through lower pro- 
duction and higher rates of accidents 
and personnel turnover. 

Restlessness and _ dissatisfaction 
cause the worker to seek “greener 
pastures.” That these greener pas- 
tures frequently turn out to be mere 
mirages does nothing to lessen the 
fact that industry in recent years has 
borne increasingly high costs for 
replacement and training of workers. 

Business executives need not be 
told that personnel turnover has in- 
creased but here are some facts 
furnished by the U. S. Bureau of 
Labor Statistics: In October, 1939, 
the average monthly quit rate among 
non-agricultural workers was .9 per 
cent, while seven years later, in Oc- 
tober, 1946, it has increased to 4.6 
per cent. Thus, during the post-war 
period, the rate is 5 times greater! 


Turnover Is Costly 


The situation may have eased 


_ somewhat since 1946, but the figures 


serve to point up one highly signifi- 
cant fact—that with such a turnover 
the average company must replace 
its labor force at the rate of 100 per 
cent every 22 months. This is an 
expensive process. The cost of hir- 
ing and training employees for their 
new jobs varies with the locale and 
the type of work, but most indus- 
trialists agree that it is at least $100 
per person, on the average. 

Also to be considered is the cost 


involved in the involuntary slow- 
down and the increased accident rate 
arising from the indifference and 
carelessness of workers. Countless 
employees fritter away valuable pro- 
duction time or, worse, cause injury 
to themselves or others while con- 
cerning their minds with daydreams 
or worries. 


Now lest the author himself be ac- 
cused of daydreaming, let it be said 
that neither the Payroll Savings 
Plan nor any other single factor is a 
panacea for all of industry’s labor 
and personnel problems. But sav- 
ings for employees, as represented 
by the Payroll Savings Plan, is a 
fundamental approach to those prob- 
lems because “money troubles” are 
at the root of a vast amount of the 
misery and discontent that bedevil 
mankind. 


Builds Economy Security 


Participation in Payroll Savings 
helps the worker avoid money trou- 
bles by providing him with a reserve 
of savings that can be used for finan- 
cial emergencies. Better still, it en- 
courages him and gives him the op- 
portunity to manage his financial 
affairs wisely and build economic 
security for himself and his family. 
It teaches him that his job will pay 
him a “net profit” if he will only 
take it. 

When a wage or salary earner per- 
mits his normal expenses to equal or 
exceed his income, he is in the same 
predicament as a business concern 
that is only breaking even or losing 
money. The wage earner’s savings 
are his net profit. 

This net profit, accumulating and 
drawing interest through the years, 
is the resource that will provide him 
and his family with a substantial 
share of the good things of life—a 
home of their own, a college educa- 
tion for the children, a piece or two 
of revenue property, or an income to 
supplement their social security 
benefits when the time for retire- 
ment arrives. 


A Curb For Unrest 


Material gains, such as homes and 
savings, are the roots that anchor 
people to their communities and to 
their jobs; these are the things that 
curb man’s restiveness and his 
nomadic instinct, give him a solid 
interest in his job and free his mind 
of frivolous and unsound distractions. 

No method is more effective than 
the Payroll Savings Plan for educat- 
ing workers to the means of acquir- 
ing more of the good things of life; 
no plan offers them as much help in 
doing so. Saving is never easy, even 
for the people who want to save. 





Money left in the purse or a checking 
account has the almost magical abil- 
ity to disappear; and human nature 
being what it is, not many people can 
stick to a plan of regular savings 
unless it is completely automatic. 

By being completely automatic, 
the Payroll Savings Plan fills the 
major requirement. Once the work- 
er has signed up for it, his savings 
go on and on. 

Several companies have conducted 
surveys to determine what effect 
Payroll Savings have on employees 
and how, if at all, this effect produces 
benefits for management. 


Absenteeism Survey 


In a study of absenteeism, Butler 
Brothers found that a group of em- 
ployees not participating in the plan 
were absent 19.5 days during the 
period of the test, as compared with 
only 5.5 days absent for the same 
number who saved regularly under 
Payroll Savings. 

Munsingwear Inc. made a similar 
survey, showing that in the seven- 
month period from Jan. 1, 1948, to 
Aug. 1, 1948, 25 employees on Payroll 
Savings were absent 53.5 days as 
against 98 days for 25 employees not 
participating in the plan. 

Munsingwear also conducted a 
study which showed that of 50 em- 
ployees on Payroll Savings none left 
the employ of the company, while of 
50 that participating in the plan four 
left the company’s employ. 

The General Electric Company has 
operated the Payroll Savings Plan 
for employees since early in the war. 
It likes the plan better today than 
ever before, as evidenced by the fact 
that the company recently an- 
nounced that it would give bonuses 
of common stock to employees who 
buy Savings Bonds and hold them 
for periods of five years. 


Stock Bonus 


The stock bonus amounts to 15 per 
cent of the value of Savings Bonds 
bought through Payroll Savings by 
employees. Since the company has 
agreed to contribute up to $4,500,000 
per year for the stock bonus, it is 
clear that General Electric, one of 
the empires of American industry, is 
convinced that the company, too, 
benefits from the savings of its em- 
ployees. 

That workers want to save and 
will save if they are asked to do so, 
and if saving is made easy for them, 
is ably demonstrated by the Pennsyl- 
vania Railroad. Last summer this 
company conducted a vigorous Pay- 
roll Savings campaign. No pressure 
was used on employees, but manage- 


ment gave its hearty endorsement to 
the plan and authorized a person-to- 
person solicitation in which em- 
ployees canvassed their fellow work- 
ers. When the drive ended, the 
Pennsylvania Railroad proudly an- 
nounced that 82,553 employees had 
signed up for Payroll Savings. 

Now, the government's interest in 
Savings Bonds is simply this. We 
won the war, but we haven't paid for 
it yet. Remaining as the price of 
victory is a public debt of $252 bil- 
lion. The money the Treasury De- 
partment derives from the sale of 
Savings Bonds, and its other secur- 
ities, is used to refinance the debt 
pending the day it can be retired. 


May Prevent Depression 


The size of the debt also is a 
tremendous force on our national 
economy. Proper management of 
the debt requires that it be distri- 
buted as widely as possible among 
the people, rather than for it to be 
concentrated in the hands of the 
banks. The people’s savings, as 
represented by their holdings of 
Savings Bonds, give them a reserve 
of spending power that can delay or 
possibly prevent another depression. 

Business and industry have more 
than a casual stake in the mainte- 
nance of a strong national economy. 
Besides the actual dollars-and- 
cents loss, another depression would 
threaten the free enterprise on which 
our business system is founded. 

Talk as we will about the blessings 
of the free enterprise system, the 
danger of foreign ideologies will con- 
tinue so long as a large proportion 
of our citizenship remains in the 
have-not or near have-not class. 
This statement is not an advocacy of 
any crackpot share-the-wealth plan, 
but it can be interpreted as a warn- 
ing to business and industry that 
they must take an active hand in 
educating the masses, and especially 
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“Any special kind, dear?"’ 


the employees in their own com- 
panies, to the means for acquiring 
and holding on to some of the wealth 
for which this nation is famous.— 
Texas Inpustry, December, 1948. 


Alabama Hires Full Time 
Field Representative 


JuLIus M. 


SPARKMAN be- 
came the first 
full-time field 


representative 
for the Alabama 
Credit Union 


League. Mr. — 
Sparkman grad- hk ey 
uated from the 


University of Alabama this spring 
with a B.S. degree in Commerce and 
Business Administration. He for- 
merly managed the Tuscaloosa 
Credit Union serving the employees 
of the Gulf States Paper Corporation. 
Mr. Sparkman is a veteran of World 
War II. He is married and has one 
daughter. 








Future Fun Is Fictional 
An InpIAN GiRL coming of age was 
given a basket and told she might pick 
the finest ears of corn in a given row. 
However, she was not to retrace her 
steps but choose as she went along. 

As she went along the row she ad- 
mired the fine quality of the corn be- 
fore her, but passed each one up 
thinking that better ears lay ahead. 
Suddenly, to her dismay, she came to 
the end of the row and she had gath- 
ered none. 

Life is like that. We dream and plan 
for happiness in the future, but find 
that future happiness is fictional. “I 
can’t afford a trip,” said a friend to 
me. But a humble trip could have been 
taken, perhaps just a three-day jaunt 
to the mountains or the desert that 
would have been a milestone of happy 
memory. The happiest excursion I 
ever enjoyed was a three-week bi- 
cycle trip my father and I once took 
through the Highlands of Scotland. It 
was a new and enchanting experience 
and cost about $75.00. 

Don’t say, “If I had a thousand dol- 
lars, I.could take the trip I’ve always 
dreamed about. You DO have fifty 
dollars and you can spend a week in 
a mountain cabin and get a lot of zest 
from the experience. Fun in the future 
is fictional. It isn’t worth waiting for. 
It’s a dream with only the substance 
of a dream. A little fun and relaxation 
NOW is worth a great deal of fun that 
may never come.—ANviL CHorvus. 
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Why Credit Union Members Borrow? 


URING DECEMBER 1948, the Bu- 
Dp reau of Federal Credit 

Unions sent questionnaires 
to the credit committee chairmen of 
all Federal credit unions with the 
suggestion that a copy be filled out 
while the committee prepared its re- 
port for the 1949 annual meeting. The 
questionnaire called for listing the 
total number and total amount of 
loans granted during 1948 for each 
of the following purposes: to finance 
the purchase of automobiles, house- 
hold furniture and appliances, and 
other consumer durable goods; to 
pay taxes, funeral expenses, insur- 
ance premiums, current living ex- 
penses, vacation expenses, and home 
repair expenses; to pay medical, den- 
tal, and hospital expenses for adult 
members of the family, dependent 
children, and maternity cases; to 
consolidate debts, make investments 
in business ventures and in stocks 
and bonds; and loans for all other 
purposes. 

The first three purposes for which 
Federal credit unions made loans 
during 1948, in order, after excluding 
“Loans for other purposes” were as 
follows: 


Rank Number of Loans 
First | Current living expenses 
Second | Consolidation of debts 
Third 


family 


As an indication of Federal credit 
union practice, the rank on the basis 
of number of loans granted is the 
most significant. 

In general, Federal credit unions 
‘provide remedial loan service for 
their members and supplement 
rather than compete with lending 
services provided by banks and 
building and loan associations. Loans 
which enable a family to adjust its 
finances to meet problems caused by 
declines in real income or sudden 
emergencies are not, as a rule, the 
type of loans bank choose to make. 
Need for such loans often forces peo- 
ple of small means to patronize high- 
rate money-lenders. This survey 
demonstrates that Federal credit 
unions can and do provide a worth- 
while loan service in a field not ade- 
quately served at reasonable rates by 
commercial lending agencies. 

Purposes for which Federal credit 
unions granted loans during 1948: 
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Percentage Percentage 


Number Amount 
Purpose of Loans. of Loans 
Loans TO PURCHASE: 

Automobiles .......... 7.5 21.3 
Household furniture 

and appliances ...... 6.0 5.5 
Other durable consumer 

CN Sik 5s cekenaeees 1.4 1.3 

Loans TO Pay 

TN gee wee dies 3.9 2.5 
Funeral expenses...... 0.6 0.5 
Insurance premiums... 2.0 1.2 
Current living 

oe cc cunan 16.1 9.6 
Vacation expenses..... 5.9 3.4 
Home repair expenses. 7.2 9.5 

MenicaL, DenTAL, HospitaL EXPENSES 


Adult members of 


See 11.9 8.0 
Dependent children... 2.5 1.6 
Maternity Cases....... 0.9 0.7 


EDUCATIONAL EXPENSES 
Adult members of 








| eae eee 0.6 0.5 
Dependent children... 1.1 0.7 
Loans To: 
Consolidate debts...... 15.4 14.9 
Make investments: 
In business ventures. 1.3 4.5 
In stocks, bonds, etc... 0.3 0.5 
viswetecstusneutseiaas , 13.8 
NS $4 kordiaeev area 100% 100% 


Loans For Att Oruer Purposes 
The three most commonly given 


Top Rank REASONS FoR LOANS BY NUMBER AND AMOUNT 


| Amount Loaned 


Purchase of automobiles 
Consolidation of debts 


Medical expenses for adult members of Current living expenses 


purposes were: “Current living ex- 
penses,” “To consolidate debts,” and 
“Medical, dental, and hospital ex- 
penses for adult members of the fam- 
ily,” in that order. Out of eight clas- 
sifications of credit union based on 
size of assets, “Current living ex- 
penses” was the most frequently 
cited purpose in five of the eight 
groups. “Consolidation of debts” was 
first in the number of loans granted 
for one classification, second in four, 
and third in one. Loans for medical 
services for adult members of the 
family ranked as the third most fre- 
quent purpose for all credit unions 
above $1,000 in total loans granted 
during the year. 

In gauging the loan practices of 
Federal credit unions, the number of 
loans granted in a given period is 
more significant than the amount of 
loans granted for various purposes. 
When amounts are considered, the 
influence of the large credit unions 


that can and do make large loans 
distorts the aggregate percentages. 
This is best illustrated by the statis- 
tics for loans granted to purchase 
automobiles. While Federal credit 
unions in all size groups made some 
automobile loans during 1948, the 
number granted ranged from 2% for 
the smallest size group to nearly 9% 
for the largest size group. On the 
basis of amount, automobile loans 
ranged from 4.4% for the smallest 
size group to 23.5% for the largest. 

Based on amount, the chief pur- 
poses for loans were: “To purchase 
automobiles,” “To consolidate debts,” 
and “To pay current living expenses” 
—Automobile loans made up the 
highest percentage of the amount 
loaned for four classifications, in- 
cluding all Federal credit unions 
that granted loans totaling $10,000 or 
more during 1948. “Consolidation of 
debts” accounted for the highest per- 
centage of the amount loaned by 
three of the four classifications that 
loaned less than $10,000; it ranked 
second for the three largest size 
groups, consisting of Federal credit 
unions that loaned in excess of $25,- 
000. “Current living expenses,” 
which ranked third in the amount 
loaned in the combined figures for all 
Federal credit unions, ranked second 
for three classifications, fourth for 
four classifications, and fifth for one 
classification. Loans for home re- 
pairs ranked third for five groups, 
while loans to purchase household 
furniture and appliances, loans to 
pay medical bills for adult members 
of the family, and loans to consolidate 
debts each ranked third for one 
classification. 


How The Study Was Conducted 

The submittal of the questionnaire 
was optional. Four hundred thirty- 
two complete and usable returns 
were received. Since there were 4,- 
058 Federal credit unions in opera- 
tion on December 31, 1948, the survey 
produced a sample equal to 10.6% of 
the operating units. To further test 
the adequacy of the sample, the re- 
turns, classified by the type of com- 
mon bond of the Federal credit union 
(associational, occupational, or resi- 
dential), were compared with the 
type distribution of all Federal credit 
unions. In addition, the returns were 
classified by size groups based on 
the total amount of loans granted and 
were compared to the number of all 
Federal credit unions classified by 
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size groups based on total assets. 
These tests disclosed that the sample 
was a good cross-section of all oper- 
ating Federal credit unions. 

To properly interpret the findings 
of the survey, it is necessary to keep 
two factors in mind: the nature of 
installment loans as a part of family 
budgets, and the nature of Federal- 
credit-union lending policies. 


In general, the total family income 
is apportioned to all family obliga- 
tions and the specific application of 
the proceeds from a cash loan may 
not be identifiable. For instance, the 
“rent money” one month may be 
used to purchase a radio. A loan of 
approximately the same amount dur- 
ing the same month may be desig- 
nated as a loan to pay the rent or 
to pay for the radio. When the vari- 
ety of family expenditures over a 
period of time is considered, it be- 
comes difficult to ascribe the exact 
purpose for which the family may 
borrow money during that period. 
This factor would be more important 
for such expenditures as medical ex- 
penses, vacation expenses, and home 
repairs, than for the purchase of dur- 
able consumer goods when the item 
purchased is pledged as security for 
the loan. 

Federal credit unions are author- 
ized by the Federal Credit Union Act 
to make loans to members for “prov- 
ident and productive purposes.” The 
board of directors for each Federal 
credit union establishes the general 
operating policies, including the in- 
terest rate on loans, the maximum 
amount that may be loanei to any 
one member, and, in some cases, the 
type of security that may be ac- 
cepted. The administration of loan 
policies is the responsibility of the 
credit committee, which must act on 
each loan application. The credit 
committee may increase the collat- 
eral requirements or decrease the 
amount loaned in individual cases 
but may not exceed the limitations 
fixed by the board of directors and 
by the Federal Credit Union Act. As 
credit unions increase in size, the 
board of directors usually liberalizes 
policies pertaining to loans. Gener- 
ally, credit committees become more 
liberal as they gain experience and 
the members demonstrate their 
credit worthiness through transac- 
tions with the credit union. In prac- 
tice, the phrase “provident and pro- 
ductive purpose” is interpreted to 
mean any purpose which is helpful 
to the member. The standard loan 
application provides space for the 
member to write out the purpose for 
which he is borrowing the money. 
The purpose as stated by the mem- 
ber is considered at the time the 


committee acts on the application. 
The statistics concerning loan pur- 
poses were tabulated from loan ap- 
plications filed by members who ob- 
tained loans during the calendar 
year 1948. 

These two factors were considered 
when the questionnaire was de- 
signed. To provide a basis for tabula- 
tion and analysis, an effort was made 
to list a comprehensive group of loan 
purposes that would be generally 
applicable. No definitions of the pur- 


poses were prescribed, because it was 
believed that the titles were self- 
explanatory. The tabulation of the 
purposes stated on the loan applica- 
tions and grouping under the various 
categories on the questionnaire were 
done by the credit union officials. 
While there are undoubtedly differ- 
ences in grouping the data, due to 
differences in interpretation, we be- 
lieve the overall results of the sur- 
vey are acceptable as indications of 
purposes for which Federal credit 
unions granted loans during 1948. 


Million Dollar Credit Union 
Takes Life Savings Contract 


Gates Mutual Credit Union of 
Denver, Colorado, with assets of over 
a million dollars in shares, has re- 
cently increased its service to mem- 
bers with the adoption of CUNA 
Mutual’s Life Savings Insurance. 
Now, as members save they receive 
life insurance automatically, without 
paying any individual premium. 
Gates Mutual Credit Union pays the 
premium as an incentive to savings 
and as basic insurance protection for 
credit union families. 

Before applying for Life Savings 
Insurance, Gates Mutual Credit 
Union contacted a number of other 
credit unions who use it, to get the 
benefit of their experience. These 
credit unions reported that Life Sav- 
ings Insurance was a real asset and 
unquestionably helped to increase 
membership and share balance. 

On the basis of these reports, Pres- 
ident Sam Witten, President of Gates 
Mutual Credit Union, recommended 
the Life Savings Plan to the mem- 
bership at their annual meeting. J. 


Orrin Shipe, Cuna Mutual Field 
Representative, presented the plan 
and answered questions about Life 
Savings. Gates Mutual members 
voted to adopt Life Savings Insur-' 
ance. 

This new service is in line with the 
constant progress of Gates Mutual 
Credit Union. Here’s their enviable 
record: In three years’ time they 
show the following increases— 


Dec. 31,1945 Dec. 31, 1948 


Membership ... 1,916 3,571 
Personal loans .$ 43,747 $ 416,377 
Real Estate 

a ee $ 34,691 $ 234,769 
eee oa he $384,748 $1035,601 
Total assets... .$415,310 $1110,208 
Reserves ...... $ 24,369 $ 55,786 
Net Earnings...$ 4,672 $ 36,701 


During the same period, the ratio 
of expense to total income fell over 
20 percent! Gates Mutual Credit 
Union now pays 3% dividend on 
shares. The significant fact is that 


these advances have been made de- 
(Continued on page 22) 





About 800 members this annual meeting of the Gates Mutual Credit Union. In the front 
are: J. Orrin Shipe, CUNA Mutual Representative; R. F. Brink, a quest from the Bellco 
Credit Union; Ed Tooley, secretary; Bob Steinke, treasurer; Clyde Magee, vice-president; 
Gail Keeton, guest and a federal credit union examiner at this time; Dominic Costa, a 
member of the supervisory committee: Ted Day. a guest from St. Dominic's Parish Credit 
Union; Bill Bentley, credit committeeman; H. M. Cawley, guest from Denver Firemen’s 
Federal Credit Union; and Jack Cowherd, a guest from the Denver Postal Employee's 
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Credit Union Day 


Centennial Accomplishments 


LLINOIS credit union people 
topped the list of POP fund con- 
tributors with $1,271.85, the final 

totalling of POP fund figures shows. 
Largest individual check was that 
received from the Southern Illinois 
Chapter of Credit Unions, (East St. 
Louis, Illinois) for $689. All receipts 
from October’s Credit Union Day 
celebration are in, and the POP fund 
has been set up with the contribu- 
tions of credit union people who are 
genuinely interested in promoting 
the credit union movement, and who 
know one of the best ways to do it is 
through a first-rate public relations 
program. 

Following is a breakdown of the 
receipts by states and provinces: 








BED a ida inc anneew en $1,271.85 

pr rae 501.74 
Pennsylvania ............. 424. 

EY cn ccncceseoucades 357.30 

DT suciusaaececeched 261.03 

Bieter ae ag caeene 171.70 

pe eee 151.36 

DET oo sh catnde edness 146.62 

I odes sci soa 140.25 

i 140.00 

96.10 

66.25 

57.86 

50.00 

48.49 

39.87 

28.75 

26.00 

25.12 

25.00 

15.94 

11.45 

10.50 

5.55 

5.00 

Saskatchewan ............. 2.00 

EN id0dcédednnanawarns 65 

$4,080.73 


This financial statement tells only 
part of the story; many of the impor- 
tant results of the first Credit Union 
Day celebration cannot be measured 
in dollars. The Credit Union Day 
Dinners and the launching of the 
POP Program at the Centennial 
Celebration were in themselves of 
great value to the credit union move- 
ment. They resulted in a tremen- 
dous amount of publicity, as evi- 
denced by the many newspaper clip- 
pings of news stories, pictures, fea- 
ture articles and editorials which 
reached THe Brivce. From all 
states and provinces and even from 
as far away as Jamaica we received 
reports of highly successful Credit 
Union Day celebrations which ex- 
cited much public interest in credit 
unions, increased credit union mem- 
bership and resulted in the actual 
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_ organization of new credit unions. 


Credit Union Day was celebrated 
in many different ways throughout 
the land—ranging from family style 
picnics to formal dancing parties. 
Unusually fine entertainment was 
reported, and credit union leaders 
say the dinners built up enthusiasm 
and pride in the achievements of 
credit unions among their members. 
The statement of President Truman 
recognizing the Credit Union Cen- 
tennial received national publicity. 
In a number of places, credit unions 
received publicity from their local 
radio stations, and the Canadian 
Credit Unions obtained a network 
broadcast. a 

Outstanding figures in govern- 
ment, industry, commerce, labor and 
the churches were guests at Credit 
Union Day dinners, and many indi- 
viduals received Certificates of Merit 
for their contribution to the credit 
union movement. 

“It is hard to overestimate the 
good done by the first Credit Union 
Day celebration,” said Mr. Charles 
F. Eikel, Assistant Managing Direc- 
tor of the Credit Union National As- 
sociation. “It’s like throwing a 
pebble into quiet water—the ripples 
radiate in ever widening circles— 
until that little pebble has changed 
the surface of the whole pond. We 
have evidence that the first Credit 
Union Day has benefited the credit 
union movement in ever widening 
circles.” 

Total expenses entailed in setting 
up the first Credit Union Day and 
the Centennial celebration were 
$1,875.63. Most of this was spent for 
printing and distributing promotional 
material, including letters to all 
Managing Directors and Chapter 
Presidents, publicity suggestions in 
the Credit Union Day Dinner Kits, 
Centennial Proclamations, and Cred- 
it Union Day posters. 

A detailed statement of the ex- 
penses charged to the fund follow: 


POP ProcramM EXPENSES 


What to do Check List ............ $ 8.60 
SY NN io. os Oo oss icigaa ds 1.65 
Proposed letter to Chapter Presi- 
eid costs hud nite Cabane th dha 4.60 
Get in the Swing ...........00e00s. 2.30 
Questions About the POP Pro- 
| ree ae 3.10 
qeetem and Answers ........... 15.00 
CUNA POP Program ............. 39.40 
Managing Director’s Idea Sheet... 3.65 
— ter il 3 Sire 11.15 
Envelopes—500 ............... 17.40 


Sonoma and Negatives on 


QS05 POP Febaees oscccccsscvccss 29.06 
Proclamations—13,000 ............. 350.87 
Se eMOER— TBD occ ccccccccccscs 291.20 
PE ni vcecicnadsacescevescses 10.75 
Sample News Releases ............ 4.40 
Miscellaneous Mimeographing . 108.40 
POP Leaflet—15,000 ............... 117.65 
Return Envelopes (Printing only) "0 
Folding of 13,000 Credit Union Day 

DY cn -stnccnketeebehbdvounaws 13.00 
CUNA Brief Letters—13,000 ....... 20.30 
J on Mailing Proclamations, — 


Certificates of Appreciation—4962. 14.90 
Posters—13,000 235.20 
CUNA Imprint—15,000 POP 








ERE pro Ses heye 78.70 
Certificates of Merit—1000 ........ 13.10 
Letter—President Truman—600 ... 14.10 
Imprinting Iowa League POP 

EMEP HOD cc cccccccccccsesss 76.90 

$1,934.21 

Credit to Expense—Checks 
PEE Anak vcs rnbedassesenaseade 58.58 
ES ic seaties cenkaeeen wie $1,875.63 


After all expenses were paid, a 
balance of $2,205.10 remains for the 
POP Fund, to be used for a public 
relations program. 

What is being done with this 
money? Mr. Leonard Nixon, Man- 
aging Director of the Connecticut 
Credit Union League, in his report 
to the CUNA Executive Committee 
says, “We recommend that a special 
POP Fund reserve be set up and 
that it not be used—until such time 
as a sizable fund is accumulated so 
that we can do a worthwhile job of 
promotion.” 

Credit Union people who contri- 
buted to the POP Fund want to see 
their money result in a really top- 
notch public relations program, it 
was pointed out. If such a program 
is attempted when the funds are too 
small, the program would not suc- 
ceed. The POP Fund Reserve was 
set up to make sure that the con- 
tributions will be used in the most 
effective way, to promote the credit 
union movement. It is important to 
note that none of these funds will be 
used for expenses of promoting 
Credit Union Day this year—the Na- 
tional budget set aside $2,500 spe- 
cifically for this purpose. 

Plans for the second annual Credit 
Union Day are being laid now, for 
Thursday, October 20. There is 
every indication that this year’s cele- 
bration will be even bigger and bet- 
ter than last year’s. Mr. Eikel, who 
is in charge of the arrangements, is 
now working on the details of the 
program, and credit union leaders 
will soon receive specific information 
about the plans. 








UNE was another good month 

for new credit union organiza- 

tion. The 78 reported by 28 

states and provinces was 2 less 
than in May, but 14 more than last 
June and 15 greater than June, 1947. 
Leading leagues for the month were: 
Illinois, 10; Ontario, 8; California, 7; 
Michigan, Ohio, Pennsyl- 
vania, 4each. The June total brings 
the six months to date score to 495, 
as compared with 408 for the same 
months in 1948 and with 312 for the 
same months of 1947. We seem to 
be right on the pace for 1000 annual 
total. Leading leagues for the year 
to date are: Ontario, 47; California, 
42: Texas, 33; Illinois, 31; New York, 
30. Senior members of the one-or- 
more-each-month-club, California, 
New York, Ohio and Texas still hold 
their membership. Junior members 
are Florida, Illinois, Louisiana, Mich- 
igan and Pennsylvania. California 
now has 31 consecutive months to 


Texas, 6; 


her credit. 
1000 New Credit Union Drive 


Two months of the new drive pe- 
riod (May 1, 1949 to April 30, 1950) 
have gone and our total is 158. The 
same months of the last drive pro- 
duced 111, while May and June, 1947, 
totaled only 96. Just a little more 
effort and we will be right in line to 
hit the 1000 goal by April 30. Quotas 
have not yet been assigned the vari- 
ous leagues. Standings of the Dis- 
tricts as of June 30 were: 


District Quota Organized Per cent 
Canadian ....155 28 18 
ES a ckave 150 27 18 
Western ..... 125 21 17 
Southern ....185 29 16 
Eastern ...... 165 26 16 
Northeastern 115 14 12 
Midwestern ..105 13 12 


Reports of the various leagues as 
of June 30 were: 
CANADIAN DISTRICT 
Alberta, 10; British Columbia, 0; 
Manitoba, 2; New Brunswick, 0; 
Newfoundland, 0; Nova Scotia, 0; 
Ontario, 13; Prince Edward Island, 0; 
Quebec, 0; Saskatchewan, 3. 
NORTHEASTERN DISTRICT 
Connecticut, 3; Maine, 0; Massa- 
chusetts, 3; New Hampshire, 0; New 
York, 7; Rhode Island, 1; Vermont, 0. 
EASTERN DISTRICT 
Delaware, 0; District of Columbia, 
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June Organization Total Is 78 


Assistant Director of Organization 


0; Maryland, 2; New Jersey, 4; Ohio, 
9; Pennsylvania, 9; Virginia, 5; West 
Virginia, 1. 
CENTRAL DISTRICT 

Illinois, 15; Indiana, 3; Michigan, 

9; Wisconsin, 0. 
MIDWESTERN DIstTRICT 

Iowa, 1; Kansas, 4; Minnesota, 2: 
Missouri, 2; Nebraska, 3; North 
Dakota, 1; South Dakota, 0. 

SOUTHERN DIstTRICT 

Alabama, 0; Arkansas, 0; British 
South America, 0; British West 
Indies, 0; Canal Zone, 0; Florida, 4; 
Georgia, 0; Kentucky, 4; Louisiana, 
4; Mississippi, 0; North Carolina, 1; 
Oklahoma, 2; Puerto Rico, 1; South 
Carolina, 0; Tennessee, 1; Texas, 12. 

WEsTERN DIstTRICT 

Alaska, 0; Arizana, 0; California, 
16; Colorado, 1; Hawaii, 1; Idaho, 0; 
Montana, 1; Nevada, 0; New Mexico, 
0; Oregon, 1; Utah, 0; Washington, 1; 
Wyoming, 0. 


Volunteer Organizers Contest 
Activity in the Volunteer Organ- 
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New Credit Union Drive 
EACH MONTH our button-popping 
friend above will portray the total 
gained in the 1000 New Credit Union 
Drive. 
THE GOAL: 1000 new credit unions 
| between May 1, 1949 and April 30, 
1950. 
Let's all help him drive the marker 
| over the top, 





izers Contest is picking up, both in 
number of entries and in number of 
credit unions reported. This is a 
very worthwhile program and we 
should have far more persons in the 
competition. Enter your name today 
and get busy. Standings of contest- 
ants as of June 30 were: 


W. M. Richards, Ohio....... 4 
if & “Ss 5 eer 2 
M. F. Gregory, Ill........... 2 
We Is ccccaccaces 2 
SS 9 ears 1 
M. H. Widerman, Md........ 1 
E. Shube, Penn.............. none reported 
S. Jackman, Texas.......... none reported 
D. MacKinnon, Mich........ none reported 
BE. Holder, TMM... ....ccccess none reported 
i eS none reported 


The contest period is from March 
1, 1949 to February 28, 1950. The 
$100 prize will be awarded to the 
person who organizes the greatest 
number of credit unions within the 
contest period. Duplicate prizes will 
be awarded in event of tie. To enter, 
follow these simple rules: 

1. Write Mr. T. W. Doig, Manag- 
ing Director, Credit Union National 
Association, Madison 1, Wisconsin, 
stating your intention of entering the 
contest and listing all credit unions 
you have organized since March 1, 
1949. Ask, also, for the free Volun- 
teer Organizer’s Kit of helpful ma- 
terial. 

2. Soon after the organization of 
each new credit union, advise Mr. 
Doig of that fact. 

3. On or before March 31, 1950 
send Mr. Doig a complete list of all 
credit unions you have organized 
within the contest period. 


William Cyr Dies 
Member of Executive Committee 


J. Witt1am Cyr, the newly elected 
vice-president from the North-East- 
ern district of CUNA, died suddenly 
from a heart attack in his home at 
Somerset Centre, Massachusetts. As 
vice-president elect at the Houston 
meeting of the National Directors in 
May, he attended only the one meet- 
ing of the Executive Committee. 

Mr. Cyr was treasurer-manager of 
St. Ann’s Federal Credit Union, 
which he helped to organize in 1936, 
and he aided its growth to make it 
the largest parish credit union in the 
country with 2700 members. 

Mr. Cyr organized 15 state and 
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federal chartered credit unions. He 
served as president of the Massachu- 
setts Officers Credit Union; as presi- 
dent of the Somerset Community 
Credit Union; as president of the 
Massachusetts CUNA Association; 
and as national director from his 
state. 

Mr. Cyr was a member of the Thi- 
bodeau College faculty for 20 years, 
and became the head of this college 
when he purchased it about 3 years 
ago. 

Surviving Mr. Cyr are his wife, 
one son, and 3 daughters. 





Founders Club 


New Members 
Since our last report the following 
new members have been admitted to 
the Founders’ Club: 


Mr. Wallace J. Davis, Canton 
Postal Employees Credit Union, 
Canton, Ohio 

Mr. E. E. McElvain, Spokane 
Teachers Credit Union, Spokane, 
Washington 


Mr. Roy E. Jensen, San Benito 
Veterans Credit Union, San Benito, 
California 

Mr. A. L. Domike, Santa Monica 
Credit Union, Santa Monica, Cali- 
fornia 

Mr. Carroll Harpham, Pasadena 
Municipal Employees Federal Credit 
Union 

Mrs. Isabelle Royal, Missouri Pa- 
cific Employees Credit Union, St. 
Louis, Missouri 

Mr. Chester Wilson, K.C.K. Postal 
Federal Credit Union, Kansas City, 
Kansas 

Rev. M. E. Francis, St. Dunstan’s 
Credit Union, Charlottetown, P.E.I. 

Mr. Harry M. Daley, Pender Credit 
Union, St. John, New Brunswick 

Mr. Arthur L. Ivison, Syracuse 
District Socony Credit Union, Syra- 
cuse, New York 

Mr. Harry E. Smith, Surrey Credit 
Union, Cloverdale, B. C. 

Mr. Howard J. Fuller, Northwest 
Engineering Credit Union, Green 
Bay, Wisconsin 
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Mr. A. M. Janssen, W.S.R. Credit 
Union, Green Bay, Wisconsin 

Mr. E. C. Cunningham, O.R.N.L. 
Employees Federal Credit Union, 
Oak Ridge, Tennessee 

Mr. Paul Henry, Saginaw Tele- 
phone Employees Credit Union, Tra- 
verse City, Michigan 

Mr. Ralph Noss, Pittsburgh Screw 
& Bolt Graham Works Federal Credit 
Union, Pittsburgh, Pennsylvania 

Mr. H. Lee Hobson, Wichita FCA 
Federal Credit Union, Wichita, Kan- 
sas 

Mr. A. M. Purdie, N. S. & T. Credit 
Union, St. Catharines, Ontario 

Mr. L. F. Dagenais, LFM Credit 
Unton, Atchison, Kansas 


They All Endorse 
Credit Unions 


Few ORGANIZATIONS or causes have 
received the approval of so many 
representative groups of our society 
as have credit unions. 

One more demonstration of that 
fact, and a most notable one, is the 
new leaflet “They All Endorse Credit 
Unions,” just published by the Cuna 
Supply Cooperative. (See pages 12 
and 13.) Democrats and Republicans. 
Liberals and conservatives. Busi- 
ness men and professional men. Ag- 
riculture and Labor. Church and 
State. Leaders in all fields are rep- 
resented, and are generous in their 
expressions of appreciation of the 
benefits credit unions render and can 
render their people. 

The large three-fold, eight page, 
well illustrated leaflet sells for $2.30 
per 100, less 20% to member credit 
unions in the United States. 

The circular gives the opinions of 
people in a position to observe the 
varied benefits to credit union mem- 
bers in the community, and the 
sponsoring organization. It was de- 
signed to interest all persons in a 
position to sponsor or encourage the 
organization of credit unions. It may 
be used: to arouse appreciation and 
willingness of leaders in a commu- 
nity to arrange a meeting (small or 





Cover Picture 


In between sessions of the CUNA 
Quarterly meeting in Chicago last 
February. Marion Gregory, the pres- 
ent treasurer of the Credit Union Na- 
tional Association, William Pratt, the 
vice-president of the CUNA Mutual 
Insurance Society, and Mat Potiger 
as a member of the CUNA Supply 
Cooperative Administrative Com- 
mittee—are shown in a corner of the 
temporary glfice of CUNA, 











large) of people who would likely 
appreciate a chance to develop self- 
help thrift and credit facilities; to in- 
crease understanding and coopera- 
tion of those leaders in a position to 
cooperate and to contribute to the 
success of our present credit unions; 
to further increase the member's es- 
timation of participation in, and 
readiness to talk about our credit 
unions. 





Earl F. Gaucher 


Dean Eckert 


Two New Field Men 
in Michi gan 


THe MicuicAN Crepir UNION LEAGUE 
have added two additional represen- 
tatives Earl F. Gaucher and Dean 
Eckert. 

Mr. Gaucher will serve as assist- 
ant managing-director. He became 
a member of the Kerr Employees 
Credit Union in 1938 thru a joint 
account with his wife. Later he be- 
came a charter member of the Holley 
Federal Credit Union in Detroit and 
served as its treasurer since 1946 
until accepting his present position. 
Mr. Gaucher was born in Detroit, 
is married and has a son 5 years old 
and a daughter of 7. Before taking 
his present position, he worked as a 
machinist in the experimental air- 
craft division of the Holley Aircraft 
Corporation. 

Mr. Eckert was born in Indiana. 
His undergraduate work was in De- 
troit, and he received a B.A. degree 
from Michigan State College. Mr. 
Eckert obtained his first credit union 
experience thru his father, the treas- 
urer of the Detroit Wabash Terminal 
Credit Union for the past 16 years. 
Other business experience of Mr. 
Eckert was an _ assistant-manager 
and manager of an industrial cafe- 
teria, and as assistant-manager of 
Rheaumes Restaurants in Detroit. 
He is married and has a daughter 
2% years old. 


Fi gures Don’t Lie 


Judge: “What is your age, Ma- 
dam?” 

Witness: “Twenty-four years and 
some months.” 

Judge: “How many months?” 

Witness: “A hundred and twen- 
ty.” 











HARRY TRUMAN 


President of the United States 


Credit unions serve the people in the best Amer- 
ican tradition. Membership-owned-and-operated, 
they help their members solve their own money 
problems. By engouraging thrift and the wise use 
of credit they contribute to the welfare not only 


of their own groups, but also of the whole nation. 


I am particularly proud of the fine records 
made by the more than 5,600 credit unions 
chartered by the Federal Government since the 
Federal Credit Union Act was signed by President 
Roosevelt in 1934. 


LOUIS S. ST. LAURENT 


Prime Minister of Canada 


Credit unions represent a successful application 
of the co-operative principle to the improvement 
of the material welfare of large numbers of our 


people. 


THOMAS E. DEWEY 


Governor, State of New York 


Organizations which perform an unselfish pur 
pose in helping people to save and to finance 
their activities wisely fulfill a real need in our 
community and merit commendation. Credit unions 


have shown unusual vitality in New York State. 


SAMUEL SPECTOR 


President, Bonafide Mills 


I am a great believer in credit unions. The 
existence of the credit union has had no adverse 
effects; to the contrary, it has been helpful to 
both the management and employees of the com- 
pany and has brought financial stability to the 
employees. 





Uiredit Unions hel Don 


JOHN HOLMES 


President, Swift and Company 


We like the idea of credit unions of our em- 
plo,ees. We like the lessons of frugality and thrift 
they teach and the democratic manner in which 
they are taught. We think these things make for 
happier employes and more efficient ones. The 
feeling of security and peace of mind of a nest egg 
that comes with thrift is a bulwark against much 
unhappiness in our family living. 


JAMES L. KRAFT 
Chairman of the Board, 
Kraft Food Company 


It is my opinion that the twelve credit unions 
operated by Kraft Foods Company employees have 
been of material benefit to both the employees 
and the Company. These credit unions have had 
the active interest and assistance of the officers 
of this company since their inception. 


They have been a source of help to employees 
in times of distress and also tend to promote the 


habit of thrift. 


Unquestionably, the credit union has had an 
excellent effect upon employee morale. 


DWIGHT J. THOMSON 


Director of Industrial and 
Public Relations, 
Champion Paper and Fibre Company 


When our credit union was organized ten years 
ago, we little realized the important part it was 
to. play in our industrial relations program. . 
We wholeheartedly endorse its operation. 


ELEANOR ROOSEVELT 
United States Delegate 
“to the United Nations 


I have long been familiar with the credit unions 
and feel they are an important factor in any 
community. 
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WRIGHT PATMAN 


Congressman from Texas 


dit unions have long impressed me as a 
tool to help people solve their own financial 
ms. 
Congress I have continuously and warmly 
rted the)}full encouragement of federal credit 
$, so t everyone in our country might 
credit ion service, and so that our credit 
s migh#be given full opportunities to serve. 
the chance and encouragement I know 
unions will become, as they have already 
ge measure become, a true bulwark against 
nancial exploitation of the people. They 
heir members get the most good from their 


fe 


R. D. ZEVIN 


President, World Publishing Company 


- have a very successful credit union. Since 
ay it was organized to this very day, I have 
yrted it with all the enthusiasm — all the 
I could command. I have supported it as 
rter member, as a borrower, as a co-signer on 
| aS a company executive. Since the credit 
| was ofganized the company has never been 
to dole out any loans or advances, no one’s 
has ever been garnisheed, no one has ever 
fired for being in debt. Many hundreds have 
made happier. 
me credit unionism is a way of life. It is a 
in the direction to which all mankind is 
ng, hewever blindly, and slowly. The spirit 
cooperation which prevails throughout the 
f union movement is precisely the sort. of 
which is needed. 


M. E. CODY 


General Manager, 
The Black-Clawson Company 


y personal feeling is that our credit union 
een of benefit to both the employees and the 
iwement to a very great extent. ... We are 
‘ly very enthusiastic about the credit union 
endeavor to encourage it in every way possible. 





SAMUEL McCREA CAVERT 
General Secretary, 

the Federal Council of the 
Churches of Christ in America 


Credit unions have clearly proved themselves 
to be an important method of mutual helpfulness 
among many groups of people. They deserve our 
grateful support. 


WILLIAM T. MULLOY 

Bishop of Covington, 

Past President, 

National Catholic Rural Life Conference 


Credit unions are agencies which help make the 
common man the master of his economic destiny. 


ABRAM VOSSEN GOODMAN 


Chairman, 
Joint Commission of Social Justice 
Union of American Hebrew Congregations 


The Five Books of Moses tell us that if our 
brother be waxen poor we should not ill-use or 
exploit him when he turns to us for aid. Such a 
religious ideal is the foundation of the credit 
unions. Without thought of high interest return, 
they help their members requiring financial assist- 
ance in a brotherly spirit. This is an ethical pro- 
gram which contributes to the coming of the 
Kingdom of God. 


WILLIAM GREEN 


President, American Federation of Labor 


Credit union services are of particular value to 
union members because they give protection against 
loan sharks, furnish credit at low cost and encour 
age savings at a good rate of interest. 


PHILIP MURRAY 
President, 
Congress of Industrial Organizations 


The credit union movement in the United States 
and other countries has made a significant con- 
tribution to the welfare of working people. 


JAMES D. PATTON 


President, National Farmers Union 


The credit union movement in the United States 
is one of the outstanding self-help developments 
of our generation. The credit union movement has 
given new life and vigor and certainly new hope 
to millions of people who otherwise would never 
come to feel they could do things for themselves 
and that they had a part in the total scheme of 
things. 


A. S. GOSS 


Master of the National Grange 


In these days of political promises of Govern- 
ment aid for every conceivable purpose, it is re- 
assuring to note the progress made by the self-help 
credit union movement. While others are crying 
for Government help, some millions of our citizens 
of moderate means and modest income are accept- 
ing full responsibility for citizenship, and are 
prudently providing for the future through these 
savings and mutual aid institutions. As long as 
this spirit exists among a majority of our people, 
we need have no fear for the future of democracy. 


1. H. HULL 
President, Indiana Farm Bureau 
Cooperative Association 


Indiana credit unions are a valuable addition 
to our structure. They do help to solve the credit 
problem. Intangible but real services are the train- 
ing of children and adults in thrift and in sound 
financial planning. 


GEORGE M. HARRISON 
Grand President, Brotherhood of 
Railway and Steamship Clerks 


I receive uniformly good reports of the helpful- 
ness of the credit unions that have been formed 
by members of the Brotherhood of Railway Clerks. 


FRANK W. HUBBARD 
Director, Research Division, 
National Education Association 
of the United States 


The credit union is a friendly, useful service 
par excellence. It extends a helping hand in emer- 
gencies; it supports the urge for advance profes- 
sional training; it builds cultural interests; it makes 
dreams into realities; it provides opportunities for 
practicing democracy. 


JERRY VOORHIS 


Executive Secretary, 
The Cooperative League of the U.S.A. 


The credit unions of the Western Hemisphere, 


with their five million members, stand today as 
monuments to the ability ot the people to manage 


their own money and to establish, by their own 
thrift and wise business management, a _ basic 
financial security for themselves and for their 
families. 


I cannot state too strongly my endorsement of 
the credit union movement. It has lifted the burden 
of financial anxiety from millions of American 
families, and will, through the years, serve as a 
bulwark of stability and a center of hope for our 
entire country. 
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Here are new and tried publicity 
ideas. Ideas in the mind of the mem- 
ber is the first step to his participation 


in the credit union. “Credit union 
know-how” will lead him to more 
opportunity and happiness. 

Tue Bripce suggests: 


1. that you mark and use the ideas 
which attract you. 

2. that you adapt them to conversa- 
tion, pay inserts, circulars, blotters, 
posters, and house organs. 

3. that illustrations be reproduced 
by tracing, photo-offset, or photo en- 
graving. 

4. that mats of Idea Exchange Fea- 
tures may be purchased for 30c each 
from Tue Brivce for printing uses. 
(See below.) 

5. that each release contain full di- 
rections as to where and when credit 
union service is available. 

Please send copies of all your pub- 
licity material to THe Brivce. Your 
participation in the Idea Exchange is 
helpful to other credit unions and sin- 
cerely appreciated. 


Mats Available 

Mats, from which cuts for reproduc- 
tion may be economically made, are 
available for Idea Exchange features 
when so indicated beneath the feature. 
These cost 30 cents each. Orders 
should be sent, and checks made pay- 
able to THe Brivce, Madison 1, Wis- 
consin. 


—1.e.— 


I'm Glad You Called 

You say you need to borrow some 
money! Well now, that’s fine, and I'm 
mighty glad you called because it gives 
me a chance to tell you that: 

1. We will be open daily during the 
summer from 12 to 5 just as during 
the school year. 

2. We will have money available to 
meet all loan needs of all school em- 
ployees during the summer. 

3. Loans may be obtained for auto- 
mobiles, summer school 
supplies, furniture and household ap- 
pliances, medical expenses, consolida- 
tion of debts, living expenses, and all 
other personal loans. 


vacations, 
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4. We provide the lowest cost, most 
confidential, most liberal and helpful 
loan service available to school em- 
ployees because we are an organiza- 
tion of such employees. 

-Putn Take, Compton District 
Schools Fed. Credit Union, Compton, 


California. 
—_ io 


Easy Money 

You heard about the Scotchman? 
The one who cheated himself at soli- 
taire and saved his winnings for his 
old age? There’s an easier way to get 
ahead financially. 

When you borrow from your Credit 
Union, each interest payment is less 
than the one before. That means con- 
stantly reducing total payments. 

Now here’s the idea—the next time 
you make a loan (or maybe you can 
fix it up for the one you now have on 
the books) just find out the total of 
the first payment—principal, interest, 
and whatever else there may be. 

Then add a few cents (or dollars) to 
that total—so you get a good round 
figure every time until the note is 
paid off. 

The treasurer will put that con- 
stantly increasing “extra” on your 
shares account, and you can go strut- 
ting around like the other fellows with 
money in the bank.—Jackpot. 


Exchange 


Se | 


DIT UNION will help you 





August Poster 


When winter comes will YOUR members 
be prepared? This bright. humorous poster 
will help get the right answer to that an- 
nual question. 


Single posters are 25c prepaid, additional 
posters in same railing 12'2c each—all 
less 20% to member credit unions in U. S. 
Subscriptions for 12 monthly posters, 10 
times above prices. 


(Mats available; see column one.) 





For 








GET-AHEAD CASH 
see your CREDIT UNION 


September Poster 


Remind your members 
that money is a suc. 
cess-building tool which 
they can get from their 
credit union. 


Single posters are 25c 
prepaid: additional 
posters in same mailing 
1242c each — all less 
20% to member credit 
unions in U. S. Sub- 
scriptions for 12 month- 
ly posters, 10 times 
above prices. 








(Mats available; see column one) 
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I i ee Idea Exchange 


Value In Thrift 
Robert Burns, the Scotch poet, 
summed up the advantage of being 
financially independent thus: 


Not for to hide in a hedge, 
Not for a train attendant, 

But for the glorious privilege 
Of being independent. 


It must be conceded that thrift is 
the true basis of financial independ- 
ence, and thrift means saving, or 
better, as Theodore Roosevelt said: 
“Thrift is merely hard-headed com- 
mon sense applied to spending.” 

The American Society for Thrift 
secured this best definition of thrift 
from a Pennsylvania school girl: 
“Thrift is the management of your 
affairs in such a manner that the 
value of your possessions is con- 
stantly increasing.” 

If one becomes interested in saving, 
the whole scheme of life becomes 
much easier.—Enka Credit Union, 
Enka, North Carolina. 


—4, —_—— 


Financial Aid—Good or Bad 

To borrow wisely is good common 
sense but to borrow unwisely is folly 
and only leads to the eventual de- 
struction of one’s credit and good 
standing in the community. Your 
credit union was founded on the 
principal that a wage earner not 
having a large estate should never- 
theless have a source of credit avail- 
able to him without the necessity of 
paying a premium rate of interest for 
the privilege. 

Do you know that before your 
credit union was organized many of 
our members were paying a rate of 
interest varying from 36% to as high 
as 83% for the privilege of borrow- 
ing money from lending agencies? 
It is also a fact that many of our 
members are right now paying from 
18% to as high as 42% for money 
they have borrowed elsewhere than 
their credit union, we feel quite 
badly about this condition, we feel 
that somewhere in our duties to 
members we have failed them, 
maybe we have taken too much for 
granted in thinking every member 
of the department as well as his 
family knows of the credit union and 
how well it can serve them. 

Your credit union realizes that 
above all else, privacy must be para- 
mount in its every transaction with 
members. We will respect your every 
confidence and trust. Unless you tell 
others of your business with us, it is 
not known. Positively no informa- 
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tion is given to any person over the 
telephone or until the member iden- 
tifies himself by presenting his or her 
pass book. Please bring your pass 
book with you whenever calling at 
the credit union office. This is impor- 
tant.—Crep-I-Facts of the Cleve- 
land Police Credit Union. 

—i1.e.— 
Evidence of Achievement 

The MUNICIPAL CHATTER bulle- 
tin dated March 1, 1947, carried the 
following item. “The Lubbock City 
Federal Credit Union now has more 
than $5,500 in share accounts, with 
approximately one-half that amount 
out on loans at the rate of 1% per 
month on the unpaid balance. Supplies 
necessary to setting up your Credit 
Union will soon be paid for and then 
the earnings over the nominal ex- 
penses (which already amounts to $20 
per month) will go to the sharehold- 
ers. 








EMPLOYEES 
CREDIT UNION 
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Today that same bit of information 
would read something like this. “The 
Lubbock City Federal Credit Union 
now has more than $32,000 in share 
accounts with opproximately $38,000 
out on loans at 1° per month on the 
unpaid balance. All share and borrow- 
er’s insurance, supplies, equipment, 
and bookkeeping expense are now 
being paid each month with a sub- 
stantial net income to shareholders. 
Our approximate gross income is now 
$370.” 

You will read this and marvel at 
the expansion, six times in shares and 
fifteen times in loans, in this short 
period. This is only a small part of 
the story; there is no way to value 
the price of aid given to many mem- 
bers—aid to buy needed household 
furnishings, pay doctor and hospital 
bills, pay grocery bills, consolidate 


debts, and even aided some in the 
buying of their homes. — MunIcrpaL 
CHATTER, Lubbock, Texas. 
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Something Extra 

Here is a concrete example of some 
of the “hidden” benefits which credit 
union members enjoy. 

Several months ago a member 
came into our office to withdraw $750 
from a credit balance of $850 which 
he had in his savings account. In 
order to protect his dividends, and 
his savings for his wife—who was 
a joint member in the account—in 
case of his death or total disability, 
we advised him to leave his savings 
intact and to make a loan from the 
credit union for the $750, pledging 
his shares as collateral. To this he 
agreed and the loan was granted. 

Recently, this member died sud- 
denly from a heart attack after hav- 
ing made only two payments of $63. 
each, or $126. against the loan, leav- 
ing an unpaid balance of $624. on the 
date of his decease. The credit union 
automatically insures the life of 
every member to cover any unpaid 
loan balance; in this case therefore, 
the credit union will receive a check 
from the Cuna Mutual Insurance 
Society for the $624. in payment of 
the loan in full. His wife received the 
entire amount to the credit in their 
joint account, which included the 
original $850 which they had to their 
credit on the day the loan was made, 
plus approximately an additional 
$100, which was accumulated in the 
savings account from payroll deduc- 
tions—intended to be applied in 
liquidation of the loan, plus forced 
savings of 1 per cent per month of 
the face amount of the loan—all told 
almost $1000.—Panair Crepit UNION 
News, Miami, Florida. 


—i.e.— 
Our Business 

It seems we are finally reaching 
those members whom we most de- 
sire to reach, however, not all of 
them. We will keep right on insist- 
ing that we can and will take care of 
your every financial need at a much 
lower rate of interest. If you have 
a loan elsewhere at the present time, 
then we want to prove that we can 
save money for you here at your 
credit union. Our only purpose is 
to teach our members how to save 
money, how to have a substantial 
cash reserve for those emergencies 
that now requires borrowing. 

If you were to transfer your pres- 
ent loan to your credit union you 
would save about one half of what 
you now pay in interest charges and 
then if you were to place this savings 
in interest charges into your credit 
union share account, you would, in a 
very short time have a sizable cash 
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balance in your savings. It is a fact 
that the actual starting of a savings 
account is a matter of pride that 
seems to grow and grow and grow. 

Giving you this proper start is our 
business, won’t you please come in 
and let us give you the facts of what 
we can do for you we want to help 
you start this savings “share” ac- 
count NOW!—Crep-I-Facts, Cleve- 
land Police Credit Union. 


=e 
Crying for the New Look 
Spring is coming—is your house 
crying for the new look? Brush those 
tears from its eyes by dropping around 
and arranging a lean. Our Credit 
Union does not promise to repay your 
loan for you while you are alive, but 
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the payments are much more pain- 
less than, shall we say, your income 
tax.—Toronto Telephone Employees 
Credit Union, Toronto, Ontario. 
—1.e.— 
Three Years of Progress 
April 29 marks the third anni- 
versary of your Ozalid Credit Union. 
In these three years of helping Ozalid 
employees, we have loaned over $30,- 
000 to our members at a low rate of 
interest. 
Promotes THRIFT 
The primary object of the credit 
Union is to promote thrift among its 
members. The growth of its member 
share accounts indicates clearly the 
growth of your credit Union. 
The total share balances of our 





ASSETS 
1949 1948 
Loans ...-- $2,291,804.35 $1,897,501.34 
Govt. Bonds 1,403,295.00 1,298,695.00 
GAR cccvnce 304,912.57 221,066.38 





TOTAL _...$4,000,011.92 $3,417,262.72 





Decatur Wabash Credit Union 


DECATUR, ILLINOIS 


Statement of Condition as of April 1, 1949 
Compared with April 1, 1948 


1949 1948 
AVERAGE SHARES PER MEMBER-----__-- $576.91 $508.42 
AVERAGE LOAN PER MEMBER----_------ $528.31 $440.56 
NUMBER OF MEMBERS. ---......-...--- 6,571 6,388 
SS 8 4,661 4,624 
NUMBER OF BORROWERS. .-----..------ 4,338 4,307 


NUMBER OF LOANS to date, 67,871; AMOUNT $25,294 489.00 


FACTORS 
PROGRESS CONTRIBUTING 

- “a er 5 ane - ro ® ce (San Payroll deduction start- 
ay 9, “ ' 
Nov. 1, 1935... 50,000.00 831 $0.88 124.23 ° November, 1934 
Mar. 1, 1937-.. 100,000.00 1,062 85.97 154.06 Loan repayment chart 
Jan. 1, 1939... 250,000.00 1,743 130.13 226.74 ss ayareh 1997 
July 1, 1940... $00,000.00 2.794 168.92 267.67 
Sept. 1, 1941__ 750,000.00 3,561 195.37 299.24 Loam Insurance adopted 
Nov. 1, 1942...1,000,000.00 4,128 227.08 24355 ay 1ga9 
Sept. 1, 1945--2,000,000.00 5,266 360.83 283.28 ' 
June 1, 1947_..3,000,000.00 6,235 455.56 375.93 Life Savings Insurance 
April 1, 1949_-4,000,000.00 6,571 576.91 528.31 


LIABILITIES 
1949 1948 

Shares _...$3,790,883.71 $3,248,438.04 
Guar. Fund =_:131,227.51 103,184.21 
Undivided 

Earnings - 15,013.75 15,013.75 
Contingency 

Reserve _. 30,234.65 22,294.09 
Surplus _.. 32,652.30 28,332.63 





TOTAL ___.$4,000,011.92 $3,417,262.72 


adopted June, 1938 








The Decatur Wabash Credit Union (Decatur, Illinois) issued the above progress report 
to its members in a fold over leaflet. 
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members for the past three years has 
been $1,687 for 1947, $5,630.81 in 1948, 
and $14,000 in 1949. 

In the past year our members have 
nearly tripled their savings. 

Many are saving for specific things 
such as homes, automobiles, clothing, 
vacations, and Christmas. Others are 
investing for future contingencies. Our 
rate of interest was 2.4% in 1947 (our 
first full year of operation), and 3% in 
1948. It is anticipated that 3% will also 
be paid in 1949. 

You are cordially invited to join 
now. 


No WartTiInc PERIop 


Membership in the credit union is 
one benefit available to you immedi- 
ately when you are employed by Oza- 
lid—there is no waiting period. Here 
is all you have to do to join: 

1. Sign an application card. (Have 
your wife or husband sign with you 
if you desire a joint account.) 

2. Pay a 25c fee, and agree to buy 
one $5.00 share which may be paid 
immediately, or in installments. 

That is all there is to it! If you de- 
sire payroll deductions for regular 
savings, your treasurer will arrange 
that for you. The minimum is 25c per 
month; the maximum $1,500.00 per 
month. You can save as much as you 
desire. 


Loans are made for any provident or 
productive purpose on approval of the 
Credit Committee. The interest rate 
is one percent per month on the un- 
paid balance and your life is insured 
free for any unpaid balance due on a 
loan. Can you beat that?—OZANEWS, 
Johnson City, New York. 


—1.0.— 


Wise Men Say 
@ It’s an appropriate coincidence 
that the word “American” ends in 


‘““T can.” 


@ You must save while you have the 
capacity to earn. 

@ The widow’s mite: if everyone in 
the U.S. would give a penny to 
charity their gift would total $1,400,- 
000. 

@ There is no limit to what good a 
man can do, as long as he don’t care 
who gets credit for it—Andrews. 
@ Some folks are like static—Only 
good for interference. 

@ A problem is just an opportunity 
in work clothes. 

@ Like roosters some men believe 
the sun rises because they crow. 

@ A budget is a method of worrying 
before you spend instead of after- 
ward. 

@ There are always two classes of 
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people in the world: Those who live 
to get .. . they are the ones who 
cause wars and poverty; and those 
who live to give . . . they are those 
who bring peace and prosperity. 
@ Asense of humor will reduce your 
troubles to their proper proportions. 
@ God does not ask about our ability 
or inability but our availability. 
@ The only way to get more in this 
world is to do more with the quota 
of ability allotted to you. 
q@ A man may fall several times but 
he isn’t a failure until he complains 
that somebody pushed him. 
—i1.e.— 
Vacation Money 

Don’t pass up that restful vacation 
you planned because of a shortage of 
ready money. Your 12th floor Credit 
Union, operated by your fellow em- 
ployees to meet just such emer- 
gencies, will help you out at com- 
paratively small cost. In order to 
save time, call Treasurer Carl Bow- 








man (2366) for appointment.—THE 
Fietp Guass, The Marshall Field 
Employees Credit Union of Chicago. 


—_1.¢.— 


The Credit Union Door 

Leaps To SAVINGS 

For possible sickness and medical 
expenses. 

For vacations. 

For better education for the chil- 
dren. 

For insurance and Taxes. 

For Xmas, down at the bottom of 
the calendar. 


Leaps To CrepiT 

For cash purchases—to save heavy 
installment costs. 

For financing repairs to the house. 

For advance buying of fuel. 

For that handsome new car. 

For the thousand demands for 
money we get from every side.— 
Tropical Telco Fed. Credit Union, Mi- 
ami, Florida. 
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Management E valuates the Credit Union 


ROGRESSIVE companies en- 
courage and assist in the form- 
ing of Credit Unions within 


their organizations. 
and 


You as officers 
Credit Unions 
should see that as many people as 


members of 


possible are given the opportunity to 
participate in the advantages which 
they offer. 

We have many fine plans in Proc- 
ter & Gamble such as Credit Union, 
Guaranteed Employment, Disability 
Benefit, Profit Sharing and others. I 
feel that if any of these were to be 
that the Credit Union 
would be close to the bottom of the 
list. 


discontinued 


Why does management take this 
Credit Unions? Well, for 


many reasons, but I believe the most 


view of 


important one is that they contribute 


By E. E. DeFreitas 


a great deal towards the improve- 
ment in employer-employee rela- 
tions, because first they encourage 
thrift; second, they provide adequate 
credit, and third, they teach em- 
ployees the value of money while 
operating their own business. 

Let’s look at the first one—thrift. 
We have six hundred employees at 
our plant and four hundred have in 
shares about $90,000. The use of 
payroll deduction has contributed 
greatly to this. A few years ago the 
matter of payroll deductions was dis- 
cussed at length and some people 
thought this would not encourage 
thrift. They thought that it was too 
automatic and called for no special 
effort on the part of the saver which 
would encourage thrift, such as dig- 
ging into his pocket, locating his pass 
book and making a trip to the treas- 
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urer. Well, you know, all of us have 
become so used to having taken from 
our checks so many things that we 
don’t want to be bothered. For in- 
stance, in our company we have 
Profit Sharing, Disability Benefit, 
F. O. A. L, State Unemployment, 
Community Chest and many others. 
How about the second reason— 
adequate credit. For the average 
working man, financial assistance at 
reasonable rates has always been a 
problem. What rate was paid for 
money depended a great deal on how 
badly it was needed. You and I know 
that rates running into several hun- 
dred per cent have been charged. 
Under the Federal Credit Union 
Act, a maximum of 1% per month 
is charged and in many cases this is 
less than that. In our own Credit 
Union, 34 of 1% is the rate. This rate 


Here is the front and the back of the popu- 
lar Cuna pocket calendar. Actual size is 
2, by 3 inches. Notice space above 
calendar for your credit union's imprint. 


4 | 
| And now’s when— 


to order your 1950 supply of these prized “year-long credit union reminders.” 
It’s a fact that last year we couldn’t fill all the orders, 


Price—$1.25 per 100, less 20% to member credit unions in U. S. For 
imprinting (about 4 lines of type above calendar) add the following amounts 
(net): For 100, $2.10; for 250, $2.50; for 500, $2.95; for 1,000, $4.10; for 
2,000, $5.60; for 3,000, $7.65; for 5,000, $11. 


Order from your league if it has a supply department; otherwise from 


CUNA SUPPLY COOPERATIVE 
Madison 1, Wisconsin—In Canada: 436 Lister Building, Hamilton, Ont. 
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is charged regardless of how badly 
assistance is needed. The basis of 
the loan is only whether it is for a 
provident purpose. 

In a great number of cases, Credit 
Unions provide loan insurance to 
cover death or disability so that if a 
borrower dies or is disabled the loan 
is automatically paid. I know that 
you officers have a real feeling of 
satisfaction when you reach in to 
your files and pull out the note of 
John Doe who has just recently 
passed away and mark “paid in full” 
across its face and present it to Mrs. 
-Doe. Think of the lift the widow 
receives because: the fellow em- 
ployees of her late husband were 
thoughtful enough to provide for 
this contingency. 

If any member becomes tempo- 
rarily sick or disabled, satisfactory 
arrangements can be made to post- 
pone his regular payments. There 
is never the threat of repossession 
of his car, piano, ete. 

In ordinary times cash which can 
be readily obtained can be used to 
make profitable purchases of many 
items and this is also a very valuable 
function of adequate credit. 

Now the final reason. It teaches 
the employees the value of money 
and how to operate their business. 
As you know, Credit Unions are op- 
erated exclusively by the members 
through a Board of Directors, 
Credit Committee and Supervisory 
Committee. Annually the govern- 
ment makes an audit of all the oper- 
ations. 

Of course, the directors formulate 
and operate the Credit Unions mak- 
ing all important decisions not dele- 
gated to the members. 

The Credit Committee, composed 
of employees from various parts of 
the plant, passes on loans. This ex- 
perience is invaluable and gives the 
members an insight into the financial 
affairs of their fellow workmen, 
which enables them to pass on loan 
applications presented to them. 

The Supervisory Committee rules 
over the financial records of the in- 
stitution and do a real service to the 
members. They are directly respon- 
sible to the membership. 

I know that you all agree that 
these responsibilities contribute a 
great deal towards the improvement 
and development of employees. 

To Summarize—Management be- 
lieves that Credit Unions contribute 
a great deal towards better employ- 





Mr. DeFreitas is manager of Procter & 
Gamble Co., Long Beach plant and first 
treasurer of Procter & Gamble Emp. Fed. 
Credit Union of Long Beach. This speech 
was delivered to the Long Beach Chapter 
at the Credit Union Day dinner. 
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er-employee relations by: (1) en- 
couraging thrift; (2) providing ade- 
quate credit; and (3) _ teaching 
employees the value of money. 

Credit Unions have had a phe- 
nomenal growth during the past 
twenty years, but they have hardly 
scratched the surface. Many, many 
groups still need the advantages of- 
fered by Credit Unions. 

You as officers and directors of 
Credit Unions have the responsibil- 
ity of seeing that as many as possible 
in this community are given the op- 
portunity of being members of Credit 
Unions. I know that you will dis- 






charge this responsibility to the best 

of your ability—Credit Union Di- 

gest. 

Five Minutes 

THE STORY OF CREATION can be read in 
less than five minutes. The Gettysburg 
speech in three. I have often won- 
dered what the average person would 
do if given five minutes’ warning of 
sudden death, to say in that five min- 
utes all that it had meant to us. I 
think every telephone booth would be 
occupied by people trying to call other 
people to stammer that they loved 
them.—AnviL CHorus. 
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Your credit union funds are protected—here, there, everywhere — 


under the broad, ‘‘on premises’’ insurance feature of Blanket Bond 


(Standard Form No. 23). 


This particular coverage feature of the Blanket Bond will protect 


your organization’s money or securities in your own office or in 


any other office (except a U. S. post office) where the funds may be 


in the usual course of business. This means in your home town or 


anywhere else in the United States. There is no need to accept 


burglary or robbery policies which limit the protection to your safe 


or to your immediate office. 


Get in touch today with the CUNA Insurance Research 


division for more detailed 


information on how the ‘‘on 


premises” feature and many other features of Standard Form 


No. 23 will fit your credit union. 


Lumbermens “WU WY 


Operating in New York State as (American 


James S. Kemper, chairman 


Lumbermens Mutual Casualty Company of Illinois 


H. G. Kemper, president Chicago (40 














Edward Shanney Dies 


EpWARD SHANNEY, a member of the 
first Executive Committee of the 
Credit Union National Association 
passed away in June. Mr. Shanney 
was also a member of the CUNA 
Mutual Insurance Society board of 
directors from its inception in 1935 
until May, 1948, and served as its 
president from 1943 to 1946. Mr. 
Shanney was one of the original 
incorporators of the Telephone 
Workers Credit Union in Boston in 
1917. He became its president and 
manager in April, 1931. He also was 
an original incorporator of the 
Massachusetts Raifeisen Association 
which later became the Massachu- 
setts CUNA Association, and served 
as its president from 1936 to 1940. 

Moses C. Davis, president of the 
CUNA Mutual Insurance Society, 
writes the following comments of 
Mr. Shanney: 

“When Ed was a member of the 
board of directors of the Cuna Mu- 
tual Insurance Society, and espe- 
cially when he was President, he 
inspired us with a lovable personal- 
ity and the faith which was so essen- 
tial to the success of the Society; 
faith in the ideal that in the Brother- 
hood of Man may be found a golden 
key to service which opens the door 
to happiness and better living. 

“Ed had no patience with an inac- 
tive life. The goodness in his kind 
and gentle nature radiated tremen- 
dous magnetic powers and influence 
which would always break any dead- 
lock in our collective opinions and 
bring our problems to more peaceful 
waters. 

“It has been a sacred privilege to 
have spent so many, many happy 
hours with Ed. Perhaps, walking 
along a strange street in a strange 
city, listening to his reasoning about 
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living and dying. Ed believed that 
death is a continuation of life; he had 
no fear, because he had no fear of 
life, but loved it. It seems that I can 
remember his saying, “It was not al- 
ways so. Once fear was strong upon 
me throughout the day, and in clos- 
ing my eyes it rested upon me. For 
I had no faith in my own strength, 
my worldly knowledge. The world 
and fate, what could I do to conquer 
them? What power did I have to 
protect myself against their hurt?” 

“And, so when disasters came and 
suffering had to be endured, he had 
no balm to soothe him until expe- 
rience taught him many things, the 
greatest of which was faith in good- 
ness, a confidence in the belief that 
the real life is the life of the spirit, 
which is immortal and against which 
the world and fate have no com- 
mand. And when he learned this 
and the assurance of it beat strong 
in his heart, he was no longer afraid 
of either living or dying. 


“If Ed could speak to us today, I’m 


Little Boy Blue 

Come blow your horn , 

And warn of impending disaster 
If you're not saving now 

You had better learn how 


For the years slip by faster and faster 


sure he would say: “Take comfort 
from the poem by Myrtle Vorst 
Sheppard: 

‘If death be only half as sweet 

As life, 

I will have no fear, 

Nor will I ask my friends to weep; 

But quietly go, like melting snow 

Upon a mountain’s steep, 

Grey height. 

Or wafted gently on a breeze, 

I'll drift away among the trees, 

Like lovers’ laughter 

Echoing down a lane. 

Or I will follow, willingly, 

The soft spring rain 

Around the river’s bend. 

I’ll go quietly as robins 

At summer’s end, 

If death be only half as sweet 

As life, 

I will not fear to go, 


I love life so!’” 


“We do not weep at the setting of 
the sun. We see its beauty fade and 
sigh: “Ah, but tomorrow comes an- 
other day.” 


ITS LATER THAN YOU THINK 


SEE YOUR CREDIT UNION TREASURER 


TODAY 


Mother Goose Credit Union Booster 


LITTLE BOY BLUE 





Boy Blue is the seventh Mother Goose star to give credit unions a boost in 
this popular series of 12 leaflets. All are colorful, easy to look at, easy to read. 
And they cost so little you can well afford to broadcast a new one each month. 

Each leaflet is a 234 by 5!/2 inches. Various colors on contrasting papers. 
35¢ per 100 less 20°/, to member credit unions in U. S. 


Order from your credit union league if it has a supply department; other- 


CUNA SUPPLY COOPERATIVE 
Madison 1, Wisconsin—In Canada: 436 Lister Building, Hamilton, Ont. 
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Soma neagons why the National UniteSystom 
© iepnoferned by Credit Unions... 


It speeds service— handles share 



































payments, share withdrawals, 
or loans in a matter of seconds, 
and at any window 


It posts the member's record, ledger 
card, and journal in a single operation 
with machine-printed, original, 
identical figures—and forces the post- 


ing of dividend on member's record 





It eliminates all back-office and 
after-hours posting—and provides 
immediate cash balancing figures for 
cashiers at end of day 


It provides a complete treasurer's 
report at the end of the day—and 
materially reduces auditing time 

and expense 


There are many more reasons 
why this machine is a good 
investment. Ask your local 
National representative for a 
demonstration. Or, write to 
The National Cash Register 
Company, Dayton 9, Ohio. 


ACCOUNTING MACHINES 
CASH REGISTERS * ADDING MACHINES 


THE NATIONAL CASH REGISTER COMPANY 
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Retirement Benefits O pened 
To Federal CU Employees 


Ciaupe R. Orcuarp, Director of the 
Bureau of Federal Credit Unions, 
announced a regulation to permit 
Federal Credit Unions to participate 
in retirement plans not administered 
by such credit unions. 

The regulation “Federal 
credit unions may make provision for 
reasonable retirement benefits for 
employees and for officers who are 
compensated in conformance with 
the Federal Credit Union Act and 
the Federal credit union’s bylaws, 
but no Federal credit union shall 
undertake to administer a retirement 
plan.” 

While the Bureau will not approve 
any plan, it will be glad to offer com- 
ments or suggestions on proposed ar- 
rangements on request of a Federal 
credit union. 

A Federal credit union may partic- 
ipate in the CUNA Retirement Sav- 
ings Fund Plan or participate in a 
retirement system administered by 
the parent organization, or by a rec- 
ognized insurance company. 


reads, 


Round About 
@ The Hartford Times on June 24 


carried a little story as follows: (re- 
produced) 
Delay in Revenue 

The Internal Revenue Depart- 
ment employes have been won- 
dering where their own revenue 
has been the last few days. 

The employes were caught 
short when their pay checks 
failed to arrive Wednesday. In 
fact they were so short that they 
got about $3,000 in loans from 
the Federal Credit Union Thurs- 
day. 

Today the checks for two 
weeks arrived, however, and 
everything is quiet in that de- 
partment again. This is not the 
first time the checks have been 
overdue. On previous occasions 
at this time of year, toward the 
end of the government’s fiscal 
year, the revenuers have been 
late in receiving their own reve- 
nue. 

@ On the Central Indiana Chapter 
notice, it mentions the 25th annual 
meeting of the Indiana Credit Union 
League. Only credit union 
leagues can go back 25 years. If any 
directors and committeemen are dis- 
couraged, just look at what has been 
built in the last 25 years in savings, 
and facilities for service by the or- 
dinary people, who didn’t know they 
could do it until they tried and kept 


trying. ’ 
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@ The 1948 figures just came in from 
Minnesota. The assets of Minnesota 
credit unions went up to 14%, loans 
32%, and the number of members 
increased 10%. 

@ The Cross Lake Credit Union puts 
out its educational literature in Eng- 
lish and Cree. The rubber stamp 


used by the credit union below il- 
of the 


lustrates the use lan- 


guages. 


two 





@ The Minneapolis Star and Trib- 
une placed a Century Vault in the 
corner stone of their new building. 
Among the documents placed in the 
vault to be opened in 2048 was the 
Centennial Booklet of the Minnesota 
Credit Union League commemorat- 
ing the 100th anniversary of the 
credit union movement. 

@ The 19 credit unions in the 
Owens-Illinois Glass Company 
passed the $3 million mark in shares 
saved. This is a pretty good example 
for other industries. 

@ Wayne University and the Michi- 
gan Credit Union League sponsored 
a series of courses beginning Febru- 
ary 17 thru April 25. Three meet- 
ings were held for Volunteer Organ- 
izers; credit union history and oper- 
ations covered 3 meetings; treasurers 
duties occupied 6 meetings; and the 
supervisory and credit committee 
subjects each were given 3 class ses- 
sions. This is the second year for 
the joint sponsorship of a credit 
union course. 

@ From South Nelson, New Bruns- 
wick, Canada, comes the report of 
the death of James Bushy, who is 
thought to be the oldest credit union 
member. His age was given as 100 
years, but owing to the lack of rec- 
ords, many claim him to be 105 years 
old. 

@ In the Motorman, Conductor, and 
Motor Coach Operator magazine for 
May, under the section “What Our 
Local Divisions Are Doing”—we find 
6 of the locals mention their credit 
unions. 

q@ During February the Oregon 
Journal from Portland carried a 22 
page newspaper section on the Fred 
Meyer super-market enterprises. In- 
cluded in this section was a story of 
a credit union serving his employees, 


and as news stories often do, it 
aroused an inquiry as to the services 
this credit union renders to the em- 
ployees of this industry. 

@ The 1949 director’s report from 
the Saskatchewan Credit Union 
League remarks, “That not one 
credit union organized in this prov- 
ince has been liquidated.” 

@ The National Underwriter for 
June mentions the growing tendency 
of borrowers to insist on insurance 
covering the unpaid balance when 
making bank loans. 


Million Dollar Credit Union 
(Continued from page 8) 


spite a drop in the overall employ- 
ment in the company. 

Treasurer Bob Steinke, himself a 
live-wire, attributes this progress to 
the enthusiasm, hard work and un- 
selfish interest put into the credit 
union by the members. He says, 
“For three years the Credit Com- 
mittee has met as faithfully as old 
Father Time—and they have been 
more than willing to spend their own 
time without any remuneration 
whatsoever. The Supervisory Com- 
mittee has met regularly each week 
to audit and check the books and 
ledger accounts—the committee’s 
friendly approach and helpful sug- 
gestions have been a great incen- 
tive.” 

With the added incentive of Life 
Savings Insurance, Gates Mutual ex- 
pects to continue tremendous growth 
—in terms of dollars and cents as 
well as in terms of service to its 
members. 


Economic Aspect 


A ScotcHMAN went to Australia. When 
he returned four years later he found 
his three brothers, all with long 
beards, at the railroad station. 

“What’s the big idea?” he begged. 

“Ye should know, ye took the razor 
away wi’ ye,” was the reply.—Mary- 
LAND CrepIt UNION News. 





The Road to Fame 
He longed to find the Road to Fame, 
But not a highway bore that Name, 
He thought of glory there must be 
A level path that he should see: 
But every road to which he came 
Possessed a terrifying name. 
He never thought that Fame might lurk 
Along the dreary road called Work. 
He never thought to go and see 
What marked the road called Industry. 
Because it seemed so rough and high, 
He passed the road to Service by. 
Yet had he taken either way 
He might have come to Fame some day. 


Gertrude Thompson.—Enrozette. 
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Credit Union Members 


ARE BETTER OFF 


Thru the Use of Credit Union 
"Thrift Facilities 


The CUNA Automobile Insurance Program also offers a host of 
benefits. It saves time; brings the member assurance of depend- 
able dealings; offers standard rates with substantial dividends; | 
and many other advantages that grow with mutual endeavors 
such as the loss payable clause that makes loan services easier and 


quicker, and the local selection of the insurance advisor. 


Use the CUNA Automobile Insurance 


Program to Serve Your Members Better 


For further information write the Credit Union National Association. 
P. 0. BOX 431. MADISON 1. WISCONSIN 
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Muruats 
of Wausau 


Employers Mutual Liability Insurance Company of Wisconsin 


Home Office: Wausau, Wisconsin 
Credit Union Insyrance Department: Appleton, Wisconsin 
August, 1949 23 
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“Life Savings insurance is a lot like this wheat we’re cutting, Son. Mother and I started 


our credit union account with just a little bit o’ money—the way you started with just a 


little seed. Through the years that money’s grown, and as we saved, the credit union 
added Life Savings insurance for us, until now we have a tidy sum set aside, and with 
it is a $1,000 in insurance that'll mean a lot to your mother. Yessir, it started small, but 


there sure is a mighty fine harvest!” 








